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October 12, 2001

CAMPUS EQUITY WEEK is Oct.29-Nov. 2.  The Seattle Community Colleges Federation of Teachers (SCCFT) focus is on equity for part-time instructors: equal pay for equal work, job security, academic freedom.  We are also concerned with the idea of equity in terms of funding for two-year colleges and Washington State's level of funding compared with other states in our region.  Please take some time in your classes during this week to discuss these issues.  You may even wish to devote an entire lesson plan to the subject.  For example, have students write an essay on what they think of the situation for part-timers (and send these to their legislators) or try to plan their own household budget or retirement plan based on a part-timer's salary and insecure employment situation.  This flyer includes some discussion points and a fact sheet.  

Most of our students don't think about, or know whether their classes are taught by full-time or part-time faculty.  To improve the inequitable funding and salary situation, we need to raise awareness among ourselves, our legislators, our communities, and our students.  We hope some you will incorporate some of these issues into your classes during Campus Equity Week.  

l. Lack of funding equity:  Ask your students, "Are you taking classes to improve your education in order to get a better job or higher pay?"  Consider the situation of your instructors, many of them part-timers.  (Out of 10,000 instructors at community and technical colleges in Washington, 7,000 are paid on a part-time schedule.)  Instructors hired on a part-time basis will be lucky to earn $23,000 a year before taxes if they manage to teach full-time by teaching at more than one college.  (They are not allowed to teach full-time at just one college, so they may spend hours commuting between jobs, leaving little time to meet with students outside of class.)  Some  part-timers have a Ph.D.; almost all of them have a Masters' Degree.  Is $23,000 the proper reward for the work your instructor does and the educational degree she or he has achieved?  Is this the salary you are attending college in order to earn?

2. Lack of job security:  Part-timers are hired on a quarter by quarter basis.  They have no assurance that they will be employed for the year or even for the next quarter.  It's difficult to plan a yearly budget in that sort of employment insecurity, to say nothing of planning for retirement.  

3. Lack of academic freedom:  Freedom of speech and thought is essential to a democracy.  Academic freedom involves an instructor's right to express beliefs without fear of retaliation.  But because part-timers have such an insecure employment status, they may not feel free to express their beliefs, afraid, for example, that if they teach a controversial book or even just disagree with a department policy, they will not be hired for the next quarter (or ever).  

4. Other questions of lack of equity:  While part-time instructors are clearly at the bottom of the barrel, full-timers in Washington are also funded below the level of their counterparts in other Western states.  Also, overall Washington's two-year colleges rank 11th out of 12 in terms of funding in the Western states.  And though Washington's two-year colleges serve twice as many students as the four-year universities, the universities receive over twice as much in state funds.  

5. Does the state have money for education:  Yes.  It's a question of rethinking funding priorities.  For example, recently the state earmarked nearly $7 billion in tax exemptions for businesses.  That's money that could have been used for education.  (See the fact sheet on reverse for more detail about poor funding priorities.)

6. What can we do? Contact legislators about these issues.  Demand equal pay for equal work, and better funding for two-year colleges that serve so many of our state's students. Legislative hotline: 1-800-562-6000.  Senate/House Web: www.leg.wa.gov/senate.  House Web: www.leg.wa.gov/house.  And instructors can join the SCCFT for strength in numbers to make our voices heard.

A few additional suggestions for your classes:
Humanities/Social Sciences -- Examine the philosophical, historical, economic, political assumptions and practices underlying and maintaining the current situation.  Compare and contrast working conditions across careers. Discuss repercussions of current situation.

Math/Accounting/Business -- Try to develop and maintain a household budget on a part-time salary (remember to build in job insecurity!).  Examine budget priorities (state and local) and justification for current situation.  Discuss potential long term consequences on individuals, educational systems, society.  

Prof/Tech Programs -- Compare and contrast skill requirements and working conditions across professions.  Note trends in professional areas and impact of such trends on a society and on the profession itself.  
Websites for additional resources and documentation:    

SCCFT --  http://dept.seattlecolleges.com/sccft  

Washington Federation of Teachers -- http://www.wftaft.com 

American Federation of Teachers -- www.aft.org
Campus Equity Week -- www.cewaction.org (for ideas, press releases, etc.)

American Federation of Teachers -- www.aft.org (see resources, salary survey)

State Board,Community/Technical Colleges (see publications) -- http://www.sbctc.ctc.edu
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